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Background and Objectives: In recent years, education has been recruiting
new teachers to provide the human resources it needs. The majority of these
new teachers are young people, who often have high energy and
perseverance to perform their duties, and this provides an opportunity for
education managers to guide these new teachers and develop them in the
case of proper planning. push someone. The purpose of this study was to
examine the effect of teacher-job fit and teacher-organization fit on the
personal development of new sports teachers in Tehran with the mediating
role of trust-based relationships. Methods: The research method was
correlational. The statistical population of the study included all 553 new
sports teachers in Tehran, which according to Morgan table, 225 people
were selected as a simple random cluster as a research sample. Data
collection tools were four standard questionnaires. Kolmogorov-Smirnov
inferential statistics and structural equation modeling were used to analyze
the data. Findings: The results showed that teacher-profession and teacher-
workplace unity have a direct positive effect on the personal development
of new sports teachers and also indirectly have a positive effect on the
personal development of new sports teachers in Tehran through
relationships based on respect. Conclusion: As a result, if the new sports
teachers in Tehran are united with their profession in terms of needs and
capabilities, they can develop more individually. Also, if this unity exists in
the dimension of organizational environment and in terms of goals, values,
personality and work environment, it can bring maximum individual
development for them.
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